POSTES CANADA POSTAGE 



VOLUME 45, NUMBER 13 OSHAWA, ONTARIO SEPTEMBER 4, 1986 


Local 222 CA 

General Membership M 

Thursday, Sept. 4,11 

7:30 p.m., CAW Ha 
44 Bond St. East, Osh 


O O 
w U1 w 3S 
rr d- ® 
0) W 0> Sj 
C 0) € M 
CD US D> VO 

* O 
rr n* 


O c 
D CO CT 
ft It H 


S 

H* 

25 

K> 


H* 

o 

r 

M- 

cr 

n 

cu 

n 

*< 




Presidents Column 

By JOHN SINCLAIR 
President 


CAW—GM 

Legal Service Information 
Phone: 433-4242 


First of all, I hope everyone and foreman that you want to see your I would like to remind everyone 
their families had a good vacation. SUB Rep and he will come and see that when you are at work, it is your 
By the time you are reading this, you on the job in the plant. right to ask your foreman for your 

everyone but the Truck Plant should Another thing that is very impor- representative, whether it is dealing 
be back to work. If anyone has had tant is the strike of 1,080 members at with Unemployment Insurance, 
any problems with their Unemploy- Gainers Meat Products. They have SUB Insurance or pensions, 
ment Insurance or SUB, tell your been on strike since June 1, 1986. 

Boycott 

Gainers - Swifts 
meat 

SWIFTS BACON — Premium, Lazy Maple, Sugar Plum, Capital, Eversweet, 

Royal Breakfast, Sunny Morning, I.G.A. 

OTHER BACONS — Superior, Freirich, Royale, Capital, H.R.I., Hickory 
House, Food Services, Holiday, Sunshine, Denver, Royal Breakfast, 

Sierra, Armour, Alberta Gold. 

HAMS — Homesteader, Superior Dinner Hams, Captain Cabin, Royale, 

Alberta Gold, Lazy Maple. 

MEATLOAF — Superior (Red & Gold Label). 

SMOKED MEATS — Premium Corned Beef Brisket, Royale Pork, Superior 
Porks. 

PARTY STICKS/SMOKED MEATS — Superior, Alberta Gold. 

THIN SLICED MEATS — Safeway, Royale. 

WEINERS — Firebrand Pork, Firebrand Beef, Smokies, Alberta Gold, 

Superior, Premium. 

SMOKED HAMS — Superior, Sugar Plum. 

RINGS — Superior Blood Sausage, Fine & Coarse, Garlic & Bolo. 

BOLO — Superior & Salami. 

PACKAGED PRODUCTS — Magic Pantry 

FROZEN PRODUCTS — Brown'n' Serve Sausages 

CANNED MEATS — Swifts Prem Luncheon Meat, Holiday Luncheon Meat, 

Swifts Cooked Ham. 


All packaged meats sold in Canada bear this small government inspection label. 
The number in the label indicates the plant where the meat was produced. The 
number for Gainers, Edmonton is 18B. You can use this number to identify the 
Gainers products sold in your store. 

For more information, or to borrow the video documentary You Can't Jail the Strike on 
the Gainers strike, contact the UFCW, 61 International Blvd., Rexdale, Ontario M9W 6K4 
(416) 675-1104 

Thank you 




ATTENTION GM WORKERS 

To conform with Article 19 of the CAW Constitution, a special GM Unit 
meeting will be held on Sunday, September 7,1986 at 10:00 a.m. — CAW 
Local 222 Hall, 44 Bond Street East, Oshawa to deal with the proposal to 
have four (4) sub chairmen each responsible for four (4) separate areas of 
the plant. 

Jim Nimigon 
GM Unit Chairman 


In Memory of Don Bain 

The Executive, and members of Local 222 CAW, wish to 
extend their deepest sympathy to the family of the late Don 
Bain. 

For many years, Don was the Chairman of the Skilled Trades 
Apprentice Committee for Local 222, and if it wasn’t for his hard 
work and determination, the Apprenticeship Program wouldn’t 
be what it is today. 

Our sincere condolences to his wife Terry, and children Do¬ 
reen, Duncan, and Donald, Jr. and the other members of the 
Bain family. He is gone, but not forgotten. 

The Executive Board 
Local 222 CAW 


PROBLEMS? 

Alcohol and/or Drugs 
CAW -GM Substance Abuse Program 

For Help, Information, Etc. 

Confidential CAW Reps 
Bill Malnick: 728-3355/ln-Plant: 644-7488 
North Plant Medical Centre: 644-5146 
Ed Malloy: 576-6018/ln-Plant: 725-1759 or644-3723 
Doug Cameron: 1-855-6461/In Plant: 644-3724 
South Plant Medical Centre: 644-6Q93 
Don Powless: 725-5805/ln-Plant: 644-5967 
Truck Plant Medical Centre: 644-7080 
All Can Be Reached at Union Hall: 723-1187 


&t. Joljn Ambulance 


WILL YOU JOIN US TO HELP 
LESS PRIVILEGED?? 

FOR MORE INFO PHONE: 
FRED SCHNEIDER 
416-728 5315 OR 644-7509 


Shift 2 CAW 

Afternoon Hockey League 
Non Contact Registration 

DATE: September 22 & 23 
TIME: 6:20 a.m. to 6:50 a.m. 

Lunch Time 

3:26 p.m. to 4:00 p.m. 

FEE: $100.00 upon registration 
WHERE: Outside Paint Shop Cafe 
Refs needed. Any other info contact: 

Al Pitre —723-8876 
Bruce Prentice—579-6336 
Bill Prentice—571-0732 
Don Leaman —623-1205 


NO. 435 GENERAL MOTORS 
AMBULANCE DIVISION 
OSHAWA, ONT 
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Legislative Assembly 


Submitted By MIKE BREAUGH 
MPP Oshawa 

Major initiatives are being taken 
by our Federal Government to nego¬ 
tiate “Free Trade” with the United 
States. The role of the Provincial 
Governments in 
these negotia¬ 
tions is not clear 
although talks 
are under way 
and the prov¬ 
inces are not at 
the bargaining 
table. The pro¬ 
vinces are being 
consulted and 
some feel that 
they possess 
something of a veto but this too is not 
clearly acknowledged. Major studies 
have tried to analyze the effects of 
such a proposal with the United 
States. 

In economic terms, we would 
enter such an agreement under some 
distinct handicaps. Our large indus¬ 
tries already penetrate the American 
market although most are part of an 
international organization and could 
not be considered totally Canadian 
companies. A few of our smaller, 
high-tech initiatives would have an 


initial advantage although they 
would have to challenge major indus¬ 
trial complexes to survive. Many of 
our smaller traditional industries 
would be victims in direct competi¬ 
tion with larger American firms. 

If such is the case it would then 
appear that Canada would be put 
under a greater economic disadvan¬ 
tage then it already is. If the eco¬ 
nomic structure of our country is to 
change it is only natural that the 
makeup of our social structure will 
also change. It is up to us as Cana¬ 
dians to look at the various avenues 
of our society and decide if we want 
Americanization to play a greater 
role in our lifestyles. 

One such area that could greatly 
be affected is the area of health care. 
The United States has already stated 
that they perceive our system of 
health care as an unfair disadvantage 
to them in Free Trade talks. If we go 
into these talks with everything on 
the table as the United States wants, 
there is a real possibility that we may 
lose our health care systems as they 
exist today. 

One may ask what is wrong with 
that? To answer that question it is 
necessary to look at the philosophy 
relating to health care in Canada as 


compared to the U.S. In Canada ac¬ 
cessible health care is considered to 
be a right of all citizens. In the U.S. 
health care distribution is not the 
right of all citizens but something 
that is bought and sold in the market¬ 
place. Medical practitioners sell 
their services to those with the great¬ 
est disposable income, and those 
who can afford to pay their bill are 
the most solicitous of the medical 
profession. 

The result of this maldistribution 
of health care in the United States 
has meant an extremely poor health 
record in America. The United 
States ranks only fifteenth in the 
world in infant mortality and six¬ 
teenth in life expectancy. Twenty 
countries have less heart disease 
and twelve have fewer cases of ul¬ 
cers, diabetes, cirrhosis of the liver 
and hypertension. As pointed out by 
American political economist Ed¬ 
ward Greenberg in his book The 
American Political System, “al¬ 
though the medical profession in the 
United States is extremely rich and 
its medical scientists are dominant in 
international research ... citizens of 
the United States ... are among the 
least healthy people in the industrial¬ 
ized world.” If we use health as an 


indicator of quality of life then do we 
really want to give up our system for 
one that is much less progressive and 
inequitable than ours in Canada? 

Another aspect of our social struc¬ 
ture that may be affected is distribu¬ 
tion of income. In 1977 over half of 
the population of the United States 
had a total net worth of under $3,000 
and 30 percent of Americans had less 
than $500 in liquid assets, while the 
top 10 percent of the population had 
about 75 percent of all savings in the 
United States. Given this situation 
the average U.S. citizen has no cush¬ 
ion upon which to rest should he or 
she lose their job or face a major 
medical bill that they would have to 
pay out of their own pocket. The 
average American citizen in the U.S. 
ends up being the major source of 
revenue for the American govern¬ 
ment through taxation, but derives 
less from the government in the form 
of services. The lack of a health care 
system being a perfect example. 

This inequality is also evident in 
the treatment of the elderly. In the 
late 1960's almost half of the aged in 
the U.S. reported to have no assets 
such as savings accounts, real prop¬ 
erty or other assets. The average 
American can expect to earn only 


about 70 percent of his or her final 
earnings whereas in Sweden a pen¬ 
sioner can expect to earn up to 130 
percent and in most western Euro¬ 
pean countries 85 percent is the 
norm. 

One of the major complaints about 
government today is that the level of 
taxes are too high for the services we 
receive. We must ask ourselves if we 
want to be put in a situation where 
there is greater disparity between 
taxes paid and services gained. We 
must also ask ourselves as Cana¬ 
dians do we want to enter a system 
where 75 percent of the wealth is 
owned by ten percent of the people? 
As average Canadians where would 
that leave us? Although there may be 
faults in our health care system do 
we want to enter into a society where 
there is no guarantee for accessible 
health care. 

Finally we must remember the 
United States is not entering into 
these talks because of a benevolent 
attitude towards Canada, but rather 
to make gains for themselves. If 
those gains are made at whose ex¬ 
pense are they achieved? With Brian 
Mulroney bargaining with Ronald 
Reagan who do you think will win? 
Let us hope that it is not middle class 
Canada that is the loser. 



Five Issues 


By DAVE THOMPSON 
Local Service Representative 
and Recording Secretary 

First of all, we at the hall, want to 
welcome another new unit to Local 
222, “Super Van”. It is now part of 
our growing local, thanks to John 
Sinclair and par¬ 
ties. The retirees 
who have retired 
as of January 1, 
1985, have now 
or will soon have 
received my let¬ 
ter, regarding the 
allocation of 
pensions as in¬ 
come, to be de¬ 
clared on your 
UIC reporting 
cards, after you retire. I, along with 
John Sinclair, will file a represen¬ 
tative’s appeal objecting to the posi¬ 
tion of the government and UI 
Commission, that pensions are earn¬ 
ings. This will be done shortly. We 
are awaiting a decision on this matter 
on a test case, that will go to the 
Supreme Court of Canada. We will 
be ready when this happens. In 
Oshawa alone, it could be LOT- 
TARIO in the sum of $5 million for 
retirees. (PAY BACKS). 

AUDIOSONICS 
HEARING AIDS 

I, as your service representative, 
do not want any retiree to use the 
service of this company when buying 
a hearing aid. This company is 
EXTRA BILLING you retirees, 
something that is unacceptable prac¬ 
tice to the Union and its retirees. 
Also, a letter has been sent to the GM 
Retirees’ carrier, Metropolitan Life, 
and we are awaiting their decision. 
Bob Nickerson of the infamous 
White House Staff, was notified and 
Mr. Bob White agrees that we should 
not make any purchases from that 
company. 

COMPENSATION 
I am behind in the compensation 
claims right now, due to the massive 
lay-offs, my time is limited on most 
major appeals. Although recently we 
have had 27 decisions in favour of the 


worker’s claim, to the sum of 
$37,000. 

When reporting a compensation 
claim, you first: 

(1) Report the accident to First Aid 
and tell them it is compensation re¬ 
lated. Make sure you describe an 
awkward movement, strain, slip, trip 
or fall. 

(2) See your family doctor and tell 
him it is a compensable injury 
(Workers’ Compensation). In most 
cases it will take a minimum of four 
(4) weeks before you receive any 
money. 

(3) What you can do (GM Unit on¬ 
ly), is sign a waiver at Gate 25, S & A 
Office. You will receive a S & A ad¬ 
vance until your money from the 
Board comes in. The WCB will pay 
back S & A the $315 tax free ad¬ 
vance, and you would receive the 
difference. Compensation now pays 
90 percent of your net pay, ap¬ 
proximately $387 for a single man or 
woman. 

REPRESENTATION 

Service representatives, S & A, 
SUB, Pension, Health and Safety, 
Substance Abuse, Committeemen, 
District Committeemen, President, 
that is how many people look after 
you, the workers. So you ask why 
you can never get an answer, all you 
have to do is ask. The first person to 
contact always, is your committee¬ 
man or shop steward. Talk to him or 
her, whatever your problem is, then 
call for whatever expert is needed, to 
deal with your problem on a one to 
one basis. 

UNITED WAY 
OUT-OF-TOWNERS 

Recently the Executive Board has 
received a letter from a United Way 
group in the Peterborough area. 
They requested that any United Way 
deductions be sent to the area where 
that person lives. I agree, with over 
3000 members who commute from 
the Peterborough area, and other 
locations, their donations should go 
to their communities. Thus the 
Union’s social responsibility has 
been met in all communities. 

Also, I personally will not stand by 


this time and let General Motors of 
Canada get all the publicity and cred¬ 
it for the United Way in Oshawa this 
year. 

It was the dollars given by YOU, 
you the person on the line who con¬ 
tributed millions of dollars to make 
community projects happen in 
Oshawa. 

In closing, there is a definite art to 
writing a resume. You have to give 
the impression that you can do the 
job without giving the impression 
that you need the job. Remember 
trust the UNION not them. 



Thank You 



I would like to thank the member¬ 
ship for electing me as 1st Vice- 
President of Local 222, as well, the 
Brothers and Sisters who worked so 
faithfully on my behalf during the 
run-off elections on April 29, 1986. 

I have talked to the Canada Pen¬ 
sion Office on several occasions 
concerning the changes in the 
Canada Pension Act effective 
January 1, 1987. I have been prom¬ 
ised a full report when it passes the 
House of Commons (possibly Sep¬ 
tember 1986). Anything that will af¬ 
fect our retirees and spouses, I will 
submit any changes for publication 
in The Oshaworker as soon as I’m 
notified. 

Hoping one and all had a safer and 
enjoyable holiday. 

Fraternally yours, 

J.R. Beers, 

1st Vice-President 


THE OSHAWA & DISTRICT 
CREDIT COUNSELLING SERVICE 

“Guiding People From Red To Black” 
PROFESSIONAL — FREE — CONFIDENTIAL 
172 King St. E., Room 106, 

Oshawa, Ontario L1H 7N2 —579-1951 




Truck-Car Oldtimers Hockey 

Starts September 29th 

Contact: Ron Gay, Eric Smith, Ron Gallant, Walter Ellis, Rick 
Grimski or Herb Clark before September 16 with $100 deposit. 


Truck Plunt 


By JOHN GRAHAM, 

District 1 Committeeman 

As I watched the end of an era, 
“the last CK Truck rolling off the 
assembly line,” I reflected back over 
the years that I have worked in this 
plant. This past 
model was good 
to us. It was first 
produced in 
1973, and the se¬ 
curity and over¬ 
time it provided 
all of us was 
something we 
pretty much took 
for granted. 
Then approxi¬ 
mately two (2) 
years ago our plant was selected for 
this $700,000,000 expansion over the 
other six (6) CK Plants in the Cor¬ 
poration for some very basic rea¬ 
sons. Such as the state of the Cana¬ 
dian dollar, the continual quality 
built in, by our people and the stable 
work force we provide. 

But now, with the sounds of the 
tear-out echoing throughout a totally 
empty plant, my mind races to the 
future and the problems, yet un¬ 
known, that we will ultimately face 
working in a totally new plant with a 
new system and model. With this ex¬ 
pansion comes a totally different 
way of building trucks. AGV sys¬ 
tems, electrified mono-rails, were all 
foreign words to us just a short year 
ago. As a Union we must look to 
these new challenges positively be¬ 
cause this is our future, the future of 
the automotive industry. Many new, 
different and difficult problems will 
arise, but together we shall over¬ 
come them and make this plant a bet¬ 
ter place to work in. 

WORKING CONDITIONS 
CHANGES 

For the past several months all the 
Union Representatives in the Truck 
Plant have been very busy. First, we 
had to do our regular jobs and then 
secondly, we were tied up in negotia¬ 
tions pertaining to the GMT400 pro¬ 
ject. We were totally united, and be¬ 



cause of this we were successful in 
negotiating excellent working condi¬ 
tions for all the people in the plant. I 
will, in future articles, report to you 
all of the changes. As to the Union 
Representatives, thanks a lot. 

RETIREMENTS 

Negotiations are less than a year 
away, and we must prepare now so 
that the mighty GM understands that 
pensions are a priority in 1987. GM is 
investing billions in Oshawa, so it's 
time they rewarded those people that 
allowed them to make that type of 
investment money possible. I know 
several Brothers and Sisters who 
would truly love to retire, but simply 
cannot afford it. 

We must get a vastly increased 
monthly income and a true thirty (30) 
and out, with no income restrictions 
attached. After working thirty (30) 
years, a man or woman must be able 
to retire with dignity and without 
fear. Also with the trend towards 
automation, a vastly improved, used 
pension is the only security that a 
young auto worker of today has. 





ATTEND! 
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Secretary-Treasurer’s 

Report 

By TOM HOAR 


I hope everyone had a safe and enjoyable vacation. 

Below you will find the financial report for the month 
of July, and elsewhere in this issue the list of prize 
winners for both the retiree’s and annual picnic’s held 
in June and July of this year. 


SECRETARY TREASURER’S REPORT 
JULY 1986 


Receipts 

$ 629,345.22 

Expenditures 

558,158.38 

Surplus 

$ 71,186.84 

BANK BALANCE — JULY 31, 

, 1986 

Current Acct. June 27, 1986 

$ 684,606.92 

July Deposits 

1,404,335.73 

2,088,942.65 

July Withdrawals 

1,581,483.43 

Bank Balance 

507,459.22 

Less O/S Cheques 

24,407.15 

Actual Bank Balance 

July 31/86 

$ 483,052.07 

ASSETS 

Cash on Hand 

33,445.33 

Bank Balance, July 31, 1986 

507,459.22 

Autoworkers Credit Union 

29,674.23 

Government Bonds 

12,000.00 

Coop Credit 

90,000.00 

Investors Group Trust 

392,077.21 

Special Unit Benefit Fund 

2,566.15 

Investments 

1,450,000.00 

2,517,222.14 

Less O/S Cheques 

24,407.15 

$2,492,814.99 

RECEIPTS — JULY 

Check-offs 

$ 554,692.10 

Hall Rent 

5,993.00 

Apartment Rent 

620.00 

Miscellaneous Sales 

600.00 


Telephone 

382.17 

Vending Machines 

293.60 

Retired Members Dues Fund 

979.70 

Interest Income 

4,846.58 

Picnic 

35,328.95 

Lost Time Expense Reimbursement 

19,238.77 

Lost Time Wages 

118.43 

Building Maintenance 

915.27 

Oshaworker Advertising 

1,705.15 

Office & Hall Wages 

2,488.00 

Miscellaneous Rent 

580.00 

Welfare 

55.00 

Orientation Fund 

491.28 

Green Shield 

17.22 

Total Receipts $ 

629,345.22 

EXPENDITURES — JULY 


Office & Hall Wages $ 

50,408.58 

Lost Time Wages 

40,730.50 

Payroll Service Charge 

673.34 

Lost Time Expense 

11,296.49 

Per Capita Tax 

358,127.80 

Publicity 

138.00 

Office Supplies 

975.42 

Hall Supplies 

382.65 

Building Maintenance 

2,907.71 

Entertainment 

2,100.00 

Welfare 

156.71 

Donations 

1,250.00 

Picnic 

76,069.04 

Dues Refunds 

304.57 

Retirement Members Picnic 

5,675.09 

OHIP 

357.00 

Telephone 

4,105.92 

Retired Members Dues Fund 

196.60 

Vending 

914.30 

Pension Plan 

843.15 

Miscellaneous 

360.51 

Postage 

185.00 

Total Expenditures $ 

558,158.38 


cuts mils Motors 


By BRIAN PARRY 
Chairman Shop Committee 
Cliff Mills 

First off, I hope everyone at Cliff 
Mills and the rest of Local 222 has 
had a safe and enjoyable summer. By 
this time I am sure you all know that 
due to the shut 
down at General 
Motors some of 
our work has 
begun to slow 
down. I have 
been in constant 
contact with 
Frank Wonna- 
cott in regards to 
this situation and 
so far there has 
been minimal 
from this shut 
down. It is my hope that we can con¬ 
tinue to keep everyone working. 

NEW CONTRACT 
LANGUAGE 

I would like to go over som of the 
highlights of our recent contract, and 
how they can affect you. 

PROBATION PERIOD 

1. In the event that any days were 
lost during probation while on com¬ 
pensation, these days will now be 
added to the 60 days to determine 
your effective seniority date. Before, 
these days would have been lost. 

2. Overtime: The Company agrees 
to give notice prior to 12:00 noon and 
discuss with the Union any changes 
in work schedules. 


3. Paid Vacations 

a) one year but less than 5 years, 2 
weeks 

b) 5 but less than 10 years, 3 weeks 

c) 10 but less than 14 years, 3 l k 
weeks 

d) 14 years or longer, 4 weeks 

e) 24 years or longer, 5 weeks 

4. New Truck Rates 

a) Work performed on heavy trucks 
shall pay an extra 50 cents per hour. 

b) Diesel engine work with diesel 
endorsement pays an extra 75 cents 
per hour. 

5. Supplemental Benefits 

Life Insurance — $21,000. 

AD & D — $21,000. 

S & A — $250 per week for 52 weeks. 

6. Cost of Living 

The formula used to calculate 
COLA used to be .4=1 cent. It is 
now .3= 1 cent. This should generate 
more money for our members. Also 
COLA will now be paid on any over¬ 
time worked. 

7. Hours of Work 

At this time the 3 month trial of our 
new hours is under review. I hope 
that the straight 8-5 shift can and will 
be continued through the life of this 
contract and ones to follow. 

I would like to thank my Com¬ 
mittee for their help in this contract 
and your support. A special thanks 
should go to Ray Finney, Moe Bryan 
and Ron “Gibby” Gibson for their 
help in the Benefits area. 

UIC AND LAY-OFFS 
Our Sisters and Brothers at Gen¬ 
eral Motors are now going through a 


shut down due to new technology at 
their various plants. These people 
are now in a lay-off situation. I would 
like to point out some of your rights 
under UIC. 

1. You have the right under the 
Unemployment Insurance Act to file 
a claim for Unemployment Benefits. 

2. You have the right to have your 
claim for benefits processed as 
quickly and objectively as possible. 
You have the right to prompt and 
accurate information concerning the 
status of your claim and the right to 
expect assistance from your Canada 
Employment Centre in connection 
with your claim. 

3. If you have the necessary number 
of insured weeks and meet (and con¬ 
tinue to meet) the requirements of 
the U.I. Act, you have the right to 
establish a claim and receive 
Unemployment Insurance Benefits. 
After your claim is established, and 
after you become eligible for be¬ 
nefits, you must serve a 2 week wait¬ 
ing period for which you will not be 
paid. This waiting period establishes 
eligibility for 52 weeks providing you 
have met the requirements of the 
U.I. Act. 

4. You have the right to appeal any 
decision on your claim which you 
consider to be unjust. Such an appeal 
must be submitted in writing within 
30 days of the date on which you are 
notified of the decision. 

5. Applicable Law 

The plan and all rights and duties 
thereunder shall be governed, con¬ 
strued and administered in accor¬ 
dance with the laws of the Province 
of Ontario, except that the eligibility 
of an employee for, and the amount 
and duration of, Unemployment In¬ 
surance Benefits shall be determined 
in accordance with the Unemploy¬ 
ment Insurance Act of Canada. 

Cliff Mills Motors is the only 
unionized dealer in Oshawa, and if 
you are purchasing a new or used 
vehicle, please think of our people 
and the jobs you can create and save. 
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problems arising 


GM—CAW Apprenticeship 
Educational Requirements 


The collective agreement requires 
people applying for an apprentice¬ 
ship in a skilled trade, to have a grade 
12 diploma or the equivalent. Maths 
and Sciences at the high school level 
are an asset. Points are awarded to 
applicants based on level of difficul¬ 
ty. Grade 13 Math equals 3 points, 
grade 12 advanced 2 points, etc. 
Once again, Westmount Public 
School is offering the Shift Worker 
Program. For the first time this year 
they will be offering grade 12 ad¬ 
vanced math. 

Registration starts on Monday 
September 8 from 1:30 to 4:30 or 6:30 
to 9:00. Courses offered include 
grade 11 and 12 math at the general 
and advanced levels, grade 11 
physics and grade 12 chemistry. For 
additional information, contact the 
school at 579-1990. 

GRADE 12 AND 13 
ADVANCED COURSES 
McLaughlin High School will be 
offering grade 12 and 13 advanced 
courses in Math, Physics, Chemistry. 
The Apprentice Committee recom¬ 
mends these courses very highly. 
For information contact Westmount 
at 579-1990. Registration starts Sep¬ 
tember 8 from 1:30 to 4:30 and 6:30 to 
9:00. 

DURHAM COLLEGE COURSES 
The Apprentice Committee has 


recently negotiated with Durham 
College, Pre-Apprenticeship courses 
in various trades. The college will 
offer: 

Industrial Mechanic Millwright 
Industrial Electrician 
Precision Sheet Metal Fabricator 
Machine Shop 

Welding, Fabrication and Fitting 

In addition to the Pre-Apprentice¬ 
ship courses, the College also offers 
a wide variety of night school 
courses. The Pre-Apprenticeship 
courses will be taught on a modular 
basis. Each course will consist of 10 
modules. The Apprentice Com¬ 
mittee will award 1 point per module 
completed. The courses may be of¬ 
fered on a shift basis, depending on 
registration. Partial or full payment 
of the course is available through the 
Tuition Refund Program, dealt with 
in the agreement on pages 229 and 
323. 

The phone number for Tuition Re¬ 
fund information is 644-7312. For 
more information on the courses of¬ 
fered at Durham, call 576-0210 and 
ask for Stan Durrant. 

If you require assistance in select¬ 
ing a course pertaining to your in¬ 
terests, or if you are unsure of your 
educational standings contact 644- 
3976 or 644-3977. 

Respectfully submitted by your 
Apprentice Committee. 


NOTICE 

CAW Bowling League 

Starts Friday, September 5th, 
at Oshawa Lanes 
11:00 a.m. for Night Shift 
6:45 p.m. for Days 
Open to all CAW Members 
New Bowlers Needed 


1986 CAW Major Picnic 


Prize Winners 

JIM NIMIGON 


Acting Secretary-Treasurer 

Local 222 CAW 


1. Pontiac 6000 

Martin Stubbs, 

Lot 7, Con. 3, RR#7, 
Blackstock, Ontario. 

Ticket #9865 

2. Half Ton GMC Pickup Truck Robert Reynolds, 

807-77 Falby Crt., 

Ajax, Ontario. 

Ticket #6841 

3. $1,000.00 Gift Certificate 

Wes Keeler 

259 Windsor Street, 
Oshawa, Ontario. 

Ticket #7399 

4. $500.00 Gift Certificate 

C.A. Trolloy, 

RR#2, 

Orono, Ontario. 

Ticket #5677 

5. $500.00 Gift Certificate 

F. MacDonald, 

602 Gibb Street, 
Oshawa, Ontario. 

Ticket #6994 

6. $500.00 Gift Certificate 

Vince Petty, 

Ticket #491 


17 Grass Meadow Way, 

Willowdale, Ontario. 

7. Portable Colour TV 

V. Ring, 

RR#2, 

Oshawa, Ontario. 

Ticket #7102 

8. Video Recorder 

C. Wilkins, 

318 Ridgeway Avenue, 
Oshawa, Ontario. 

Ticket #10003 

9. Gas Barbecue 

L.H. Wright 

RR#1, 

Janetville, Ontario. 

Ticket #2426 

10. Gas Barbecue 

D. Kirkfield, 

98 Rosehill Blvd., 
Oshawa, Ontario. 

Ticket #396 

11. Microwave Oven 

George Childs, 

83 Westmount, 
Oshawa, Ontario. 

Ticket #5758 

Rod & Gun Club 

Jack Siebarth, 


Boat, Motor, & Trailer 

85 Prospect Street, 

Bowmanville, Ontario. 






















4 OSHAWORKER / SEPTEMBER 4, 1986 


1986 CUV 





Oldtimers Lobball Champs, Labatt’s rep. Peter Enns. 


Scrappers — Slo Pitch winners 


Oshawa Mechanical — Slo Pitch runners-up. 


Oldtimers Lobball runners-up. 
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DO IT YOURSELF? 


CLIFF MILLS MOTORS 



PHONE 723-8105 


266 King St. W. 



Oshawa 



WE CAN NOW OFFER DRASTICALLY REDUCED 
PRICES ON ALL AIR AND OIL FILTERS, 

SEALED BEAMS AND SPARK PLUGS. THESE 
ARE GENUINE G.M. PARTS PRICED TO SELL! 


Before You Buy—Check Our Prices 



IF WALKING IS DIFFICULT... 



• Home Demonstrations 

• Covered by Blue Cross 
& Green Shield 

• Travel easily 
Indoors & Outdoors 

Completely Portable 


• Repower from any 
wall outlet 

• Simple One-Hand 
Controls 



Fortress 
2000FS 
Electric 
Three Wheeler 


DURHAM MEDICAL 

92 Simcoe Street N. 
Oshawa 728-1112 


!••••••••••••••••••••••••••••••••••••• 

• BUYING A NEW CAR? 


i 

i 


• Support your UAW 
members. 

• Financing on the 
premises. 

• We take all makes on 
trades. 

• A GM company car. Direct 
sale on Plan 1 and Plan 2 out 
of stock. Let us handle your 
work. 

• Let us sell your car with 
“consignex”. 

• Service Department open 
7:30 a.m. until 3:00 a.m., 
Monday to Thursday. Friday 
7:30 a.m. to 5 :00 p.m. 



Call Us Right Now 


GUS BROWN PONTIAC BUICK LTD. 

YOUR GM SELECT SERVICE DEALER 

1201 Dundas St. E., Whitby 668-5846 


Shop at the Oshawa 
Co-op Grocery Store 

33 Waterloo St., Oshawa 

Save up to 20% and support this unionized store. 

Co-op — Non-Member 
Courtesy Pass 

This pass is exempt from the weekly shopping fee and 
entitles the bearer to shop THREE (3) times. 

STORE HOURS: Monday closed, 

Tuesday —10:00 a.m. to 6:00 p.m. 
Wednesday 9:00 a.m. to 6:00 p.m. 
Thursday & Friday — 9:00 to 9:00 p.m. 
Saturday — 9:00 to 5:00 p.m. 


iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiii 

AA 

SIPCO 


UIC SERVE 


iiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiii 

ALL CANADIAN OWNED 

STEVE KISIL 

Extra Benefits provided for 
UAW Retirees, Senior Citizens 
& Co-Op Members 

SIPCO 

ENERGIES INC. 

SIPCO SALES 
AND 

SERVICES 

□ AUTOMATIC DELIVERY 

□ FURNACE INSTALLATIONS 

□ OIL, GAS, ELECTRIC 

□ HEAT PUMPS, HUMIDIFIERS 

□ CENTRAL AIR CONDITIONERS 

□ AIR CLEANERS 

□ FUELOIL □ STOVE OIL 

□ DIESEL □ GASOLINE 

□ DOMESTIC, COMMERCIAL 

□ FARM AND INDUSTRIAL 

24 HOUR 

EMERGENCY SERVICE 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiniiiiiii 

Radio Dispatched 24 Hour Service 

iiiiiimiiiiiiiiiimimiim 

For More Information Call 
728-5138 or 571-1931 
Port Perry 985-8625 

183 Bloor St. East 
Oshawa, Ontario 
L1H3M3 

iiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiiimiiiiiiiiiiiiiiiiiiiii 


PROFESSIONAL 
Carpet and 
Upholstery 
Steam Cleaning 



We will steam clean 
all the broadloom in 
your house regardless 
of size for 

$99.00 

Satisfaction guaranteed 

20% off for Retirees 
Call: 723-6967 


GYM. 

Open 24 hrs. 
Special rate for 
Local 222 members 


Call 433-0333 

361 Marwood 





571-3910 

16 King Street East 

(Across from the Marks Theatre) 

• Pay No Deductible 

• Eye Examinations Arranged 

• Special Discounts to all Retirees, 
Seniors and Students 


We challenge you to find our high quality 
and low prices anywhere else in town! 

IN COBOURG: IN PORT PERRY: 

372-6535 985-9388 

250 DIVISION ST. 28 Water St. 

Lakeview Plaza 


e/ldmizad OptccaC Company 


Phone 579-6411 • 32 Bond Street East • Oshawa, Ont. L1G 1B1 
DEDUCTIBLE PAID FOR — WE MAKE THINGS VERY CLEAR 


• Designer Styles 

• Sports Eyewear 

• Racquetball frames 

• Fashion Tints 

• Sunglass Eyewear 

• Eye Examinations Arranged 

579-6411 

BOB JOHNSON, 

MANAGING LICENSED OPTICIAN 

CATHY BROWN 

LICENSED OPTICIAN 

20% Senior Citizens Discount 
Blue Cross, Metropolitan, Excelsior, Green Shield Vision Care Plans 
accepted 



HOURS: 9 A.M.-5:30 P.M.; THURS. 9 A.M.-8 P.M. 
WED.-SAT. 9 A.M.-1 P.M. 


SPECIAL 

Save in September on 
All Season Steel Belted Radial 

* Bring ad in for balancing 
at half price (mags extra) 

SUPER SAVINGS 

GM EMPLOYEE DISCOUNT PRICE 


SIZE 

REG 


PI 55/80R13W/W 

$52 

$49.40 

P185/80R13 

$57 

54.15 

PI 95/75R14 

$65 

61.75 

P205/75R14 

$68 

64.60 

P205/75R15 

$71 

67.45 

P215/75R15 

$74 

70.30 

P225/75R15 

$81 

76.95 

P235/75R15 

$83 

78.85 



REG 

GM SPECIAL PRICE 

*Free Installation 

N/C 

N/C 

Computer Balancing 

$ 7.25 ea. 

$6.88 ea. 

Computer Balancing Mags 

10.00 ea. 

9.50 ea. 

Valve Stems 

2.50 ea. 

2.38 ea. 


Ask about our Road Hazard Warranty 
for trouble free driving 

Similar savings on Brakes, Tuneup, 
Alignment, Springs and Shocks. 

Green & Ross 

534 Ritson Rd. South 
Oshawa, Ontario 
Call for appointment 728-6221 
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SWAP U)LIM\ 

NEXT ISSUE — SEPTEMBER 18,1986 
DEADLINE FOR NEWS AND ADS: SEPTEMBER 5,1986 AT 4:00 P.M. 



Published bi-monthly by Local 222 of the National 
Automobile, Aerospace and Agricultural Implement 
Workers Union of Canada (CAW-Canada) Syndicat national 
desTravailleurset Travai lie uses de (’Automobile, de 
I’Aerospatiale et de I’Outillage agricole du Canada 
(TCA-Canada), 44 Bond St. East, Oshawa, Ontario, 
affiliated with the Canadian Labour Congress. 

Printed by Eveready Printers Ltd., 

72 Tecumseth St., Toronto, Ontario. 

TO THE READERS: 

The views and opinions expressed by various writers are 
their own and not necessarily those of the Editor nor of the 
Administration of Local 222. Unsigned material will not be 
printed. The Oshaworker reserves the right to edit material 
submitted. 

EDITOR: FRANK TAYLOR 
EDITORIAL BOARD: John Sinclair 
Dave Thompson, Tom Hoar. 


FOR SALE 


5-ACRE BUILDING LOT on county road 
south of Millbrook. Stream on rear of 
property. Asking $14900 or best offer. 
Call: 579-6490 after 4 p.m. 

TWIN STROLLER, car seat, crib, chil- 
dren’s clothing, safety gate, blinds. Hot¬ 
air cornpopper, ladies leather coat, 
wool coat, clothing, skates, tires. Call: 
Brooklin 655-8047 

10'FLAT BOTTOM aluminum boat. $75 
Call: 576-8135 

1-BEDROOM MOBILE HOME. Fully fur¬ 
nished. Adult park. Close to Jays train¬ 
ing camp. $8900. Call: Ajax 683-6532 

WRINGER WASHER, in working condi- 
tion. $35. Call: 725-1317 

SIZE 40 MEN’S navy suede jacket, worn 
twice, excellent condition. $25 firm. Re¬ 
cord player with speaker, $30. Excellent 
condition. Call: 728-9856. 

1986 CHEV CAVALIER, 12,000 km., 
automatic, 4-door, power steering, 
power brakes. $8750 or best offer. Call: 
571-1694 


INTERLOCKING BRICKS. Colour beige. 
8' x 8' sq. ft. $40. 2 wooden basement 
windows, 24" x 30", $5.00 each. Window 
ledge, cement, 5' long. $10. Call: 728- 
0149 

’79 BUICK SKY HAWK. Good shape. ’81 
Honda Civic, good running order. 
Chesterfield, beige colour, new. Front 
and rear seat 76 big Chev, black. Call: 
725-7249 

78 CAPRICE CLASSIC. Good condi¬ 
tion, $3200 or best offer, certified. 77 
Camaro, 6-cylinder, automatic. Needs 
body work. Good for parts. Call: 723- 
8600 

’86 CELEBRITY CLASSIC estate wagon. 
Loaded. New in February. ’84 Citation, 

2-door, 4-cylinder. 8N Ford tractor. Call: 
434-5777. 

12 H.P. STARCRAFT fishing boat. 9.9 
h.p. Johnson motor. $1200 firm. Call: 
725-9288_ 

1986 ACADIAN, 9,000 km. 4-door hatch, 
automatic, power steering and brakes, 
two-tone, 15 options. $8000. Call: 
1-705-745-9671 

5.5 H.P. JOHNSON MOTOR, boat, 
trailer, cross bow. Call: Port Perry 985- 
8257._ 

PRECISION COMPASS SET. Gear tooth 
vernier calipers. Call: 723-4700 

BOLT ACTION RIFLE, new, unfired, 
$325. 303 caliber Lee Endfield, No. 4, 
bore as new. Recoil pad, scope basis. 
Call: Brooklin 655-4686 

MAYTAG WASHER, $50. Hunt sliding 
windows, 2 pair, 23" x 36". 2 pair, 31" x 
36". $25 a pair. Shower wall unit, new, 
cost $120. Sell, $60. Call: 725-8439 

’84 FIERO, ALL EQUIPPED. Radio, 
AM-FM, cassette, sun roof, 29,000 km. 
4-cylinders, good on gas. Very good 
condition. $9500 certified. Call: 725- 
9983_ 

COMPLETE oil furnace and pipes. Call: 
725-9370_ 

GREY PATIO SLABS. $2 each. Call: 
723-0572_ 

78 BUICK SKYLARK, V-6 automatic, will 
certify. $1000. ’81 Honda Civic, stan¬ 
dard, stereo cassette, sunroof, certified, 
$2000. Call: Ajax 683-5676 

’81 CHEVETTE, 2-door, 4-speed, A-1. 
Call: 725-4661_ 

AFGHAN, BLUE & WHITE, double bed 
size, new, $60. Chesterfield and chair, 
suitable for cottage or rec room. $10. 
Wedding band, new, $100. Call: 
Bowmanville 623-5749 


1978 CUTLASS SUPREME 
BROUGHAM, AM-FM stereo, power an¬ 
tenna, power windows, cruise and sev¬ 
eral others. Certified. Must be seen. 
Call: 725-8908_ 

GRADE 13 BOOKS. Calculus; Functions 
& Relations; English; Chemistry; French 
& Biology textbooks, in good condition. 
Call: 728-3878__ 

’32 PLYMOUTH COUPE, $8500. ’35 
Dodge sedan, $1000. 4-wheel ATV 
Beaver, $450. 2 market garden planters, 
$50. 289 Ford motor, $65. Call: 1- 
797-2586__ 

4 WIDE TRACK (G70-14) radials 
mounted on 14" Keystone rims. Very 
good rubber, $400. Call: 576-6450 


CAR SEAT, Strolee make, with cover 
and two brackets, $40. Also Sears 
change table, $25. Call: Whitby 666- 
3878_ 

11' FIBREGLASS BOAT, $175 or best 
offer. Call: 728-3770 or 576-0606 

1984 CHEVETTE, automatic, P.S., P.B., 

oversize whitewalls, sport mirrors. 
34,000 km. Lady driven. Call: Newcastle 
987-4340_ 

1985 JOHNSON 9.9 OUTBOARD, boat, 
trailer, new. Call: 725-7623 

’82 GL1100 GOLD WING, excellent 
shape, asking $3200. Kimball Super 
Continental organ. Excellent condition. 
Asking $1500. Call: 434-1946 

1974 PONTIAC LEMANS, two-door, 
6-cylinder, 3-speed, very good condi¬ 
tion. $500. Call: 728-9871 

STAMPS, 300 Different Canada, for $5. 
Call: 728-6022_ 

24' x 4' ABOVE GROUND POOL with 3 4 / 4 
h.p. Jacuzzi pump and filter and acces¬ 
sories. 2 summers old. $950. Call: Bow ¬ 
manville 623-49 57 

14' ALUMINUM RUNABOUT with 35 h.p. 
Merc. Runs good. $950. Call: 1- 
705-786-2418_ 

COLONIAL STYLE CHESTERFIED and 
chair, $400 firm. 20 cu. ft. upright 
freezer, $400 or best offer. Lady Ken- 
more dishwasher, avocado, $250 or best 
offer. Excellent condition. Call: Bow¬ 
manville 623-6424 

74 FORD LTD BROUGHAM, $295 or 
best offer. Captains bed, $45. T.V. stand, 
$25. Call: 1-705-277-2680 

1 WATER BED. 2 captains beds. Call: 
579-3222__ 

“REALISTIC” V.C.R. MODEL 15, wired 
remote control, brand new. Simplfcity 
combination washer and spin dryer. 
Call: 725-9214_ 

20-FT TRAVEL TRAILER, like new, only 
$4000. Also on 23' long boat trailer, 
reasonable. Call: 1-797-2628 

3-BEDROOM HOME, double garage, 
paved drive and walking distance to Pi¬ 
geon Lake. Also 1977 Cordoba and 1976 
Cordoba. One owner, like new. Will cer¬ 
tify. Call: 1-705-738-4761 or 579-9227 

NOVA BODY PARTS. 77 and up. Rims, 
14" assorted tires. Automatic trans¬ 
mission. 6-cylinder motor, low mileage. 
Many other parts. Call: 725-7249 

4 MOTOROLA MAX R 80’s, 2-way 
radios. 4 antennas. Power pak, 110 volts 
to 12 volts. Asking $4000. Call: 576-1632 
after 4 p.m. 

1975 MONTE CARLO, one owner, 

67,500 miles, very good condition. New 
battery, new front tires, two extra snow 
tires. $2000 firm uncertified. Call: 579- 
7413 _ 

LARGE ALUMINUM BOAT. Call: 728- 
9918_ 

RABBIT CAGES. Lots of bicycle parts. 
Call: 576-2406 between 5:00 p.m. and 
6:00 p.m. 

T.V. TOWER WITH ROTOR and colour 
head, to be taken down. Reasonable. 
Call: 728-1379_ 

1970 CHEV NOVA, 6-cylinder automatic. 
$99. 8' x 4' home made Sea Flea, $20. 
Call: 728-6782_ 

HH CONCERT P.A. SYSTEM. Radial 
mid-range, bass folded horn, stereo 
12-channel mixer. S500-D. Professional 
power amplifier. Monitor combo. Com¬ 
plete $8700. Call: 728-0297 

ALUMINUM CRUTCHES AND CANE. 
Excellent condition. $5 each. Call: 728- 
7274_ 

GLASS AND CHROME round table and 
6 chairs. Brand new. Never used. Light 
oak arm rests on chairs. $600 or best 
offer. Call: Brooklin 655-3876 

ALUMINUM DOOR, complete, 2'10" x 
6'10". 1500-watt electric heater. Sink & 
taps. Hand painted lamps. New hand¬ 
crafted tablecloths, afghans, doilies etc. 
Call: 725-5435_ 

NEW PANASONIC VCR, $375.1985 Car¬ 
rier window airconditioner, 9000 B.T.U., 
$355. 20" colour T.V. with wireless re¬ 
mote control. $260. Call: 728-5040 


1975 BUICK SKY HAWK, V-6, 2-doors, 
$500 or best offer as is. Call: 571-3298 

APT. SIZE WASHER and dryer. One year 
old with two years left on warranty. Gas 
barbecue. Babies crib. Swing and play¬ 
pen. Call: 579-4448 


STORM WINDOWS. 40" x 55" (3X) $15. 
16" x 43" (2X) $10. 24" x 60" (2X) $10. 
Call: 579-1961 


NORTH STAR SAIL BOAT, 25-ft. Call: 
Bowmanville 623-4468 

FIREPLACE SCREEN, 36" x 28" high, 
$15. 2 air mattresses, like new, $12 each 
or 2 for $20. 50-years old Underwood 
typewriter, $40. All in good condition. 
Call: 728-8229 

OLDER GENERAL ELECTRIC 40-inch 
electric stove, excellent condition, $85. 
24-inch coppertone gas stove. Excellent 
condition. $150. Call: 576-0994 

SCHOOL DESK & CHAIR, $25. 2 radial 
15" white lettered tires, excellent condi¬ 
tion, $75 pair. Wooden cabinet, seven-ft. 
long. Multi-purpose. $75. Call: 571 -1161 

LAWN ORNAMENTS, spinning legs, 
Tweety, Bluejay, Sylvester, Canada 
goose. $15. Baby sets, $10, $12 each. 
Call: 725-9390 


1981 YAMAHA 650 MAXIM. Good con¬ 
dition, 16,000 km. $1200. Call: Port 
Perry 985-7437 after 4 p.m. 

4-BEDROOM HOUSE, I 1 2 /* ACRES near 
Bowmanville. 3 baths, stone fireplace, 
finished basement, 25' x 50" insulated 
garage with 220 service. $130,000. Call : 
Bowmanville 623-155 3. 

1982 OLDSMOBILE FIRENZA LX, 
4-cylinder, 3-speed automatic, very 
clean, low mileage, asking $5500. Call: 
723-0054 


1983 SUZUKI 650 TEMPTER, wind¬ 
shield, backrest, 16,000 km, certified, 
asking $1500. Call: 983-9204 

WAGON-WHEEL BUNK BEDS, ex¬ 
cellent condition, coil mattress, ladder, 
two-tone corduroy bedspreads in¬ 
cluded, $250 firm. Call: (705) 432-2701 

MODERN REFRIGERATOR, Coldspot, 
avocado, approx. 15 cu. ft., working 
condition. Call: 728-2518 

KING- SIZE WATERBED mattress, no 

leaks, very clean, full motion. Call: 723- 
0054 

1981 FIREBIRD, maroon exterior, red 
velour interior, new tires, 25 miles a gal¬ 
lon, excellent condition, $5200 or best 
offer. Call: 686-4490 

EXERCISE JOGGER, Sears Best, like 
new, cost $400, electronic read-out of 
speed, mileage, pulse, calories burned, 
sell for $200. Call: 579-2657 after 5:30 
p,m. 

TWO NEW CHAIRS with ottomans to 
match, grey plush. Call: 728-0829 

1969 CHEV CONVERTIBLE, power 
brakes and steering, V8, good top, best 
offer. Call: 579-5635 after 4:00 p.m. 

1982 920 VIRAGO V-TWIN shaft drive, 
excellent condition, $1700. Call: 983- 
5524 


BOY SCOUT SHIRT (14-14V 2 ), beret, belt 
and buckle, $28. Call 728-9950 

BOY’S HOCKEY SKATES — Bauer Jr. 
Supreme, size 3, exc. condition $30. 
Call: 723-5482 

TRUCK CAP for full size Chev truck, best 
offer. Call: 725-4902 

NEW 15V 2 FT. THUNDERCRAFT Ski Boat 
Metel Flake and 4.2 Meter easyload 
trailer, no motor, asking $5200. Call: 
579-0250_ 

OIL TANK, 200 GALLON, filters and 
pipes included, excellent condition, 
cash & carry, $75. Call: 728-7739 

3-PIECE BEDROOM SUITE, dresser, 
mirror, chest of drawers, double bed 
(headboard, mattress), bedspread and 
drapes. 9x11 blue rug with underlay. 
Call: 723-4414_ 

1981 YAMAHA 340 SNOWMOBILE, ex¬ 
cellent condition, low mileage, asking 
$1250. Call: (705) 432-3114 

MARRANTZ 4240 RECEIVER, dual 1225 
turntable, Marantz 5-G speakers, Radio 
Shack deluxe stereo stand, Pioneer 
head phones, excellent shape, $350. 
Call: 433-0208_ 

HALL CLOTHES TREE, new, $25. 

3- speed man’s bike $20. Wrought iron 
planter, holds4 pots, $25. Call: 728-2538 

1984 CHEVETTE, BLACK, 2-door, 

4- speed standard transmission, 40,000 
km, $4200. or best offer. Call: 579-4398 

NEW LAWNBOY MOWER $250. Singer 
sewing machine $300. Wagon BBQ 
$20. Snow shoes $75. Call: 728-9182 


4 D78-14 BIAS-PLY tires, used approx. 
4,000 miles, balanced on 14" Dodge 
rims, $120 firm. Call: 623-9912 after 
5:00 p.m. 

WASHER & DRYER, good working con¬ 
dition. Call: 668-3009 

BOYS’ BAUER SKATES, size 3, used 
once, $15. Portable toilet for cottage or 
camping, $35. Rollaway bed, excellent 
condition, $85.00. Call: 725-0121 

FORD 302 8-CYLINDER rebuilt engine. 
Asking $175. Call: 576-6014 

MINT ATARI 800 XL Home computer, 1 
game, 2 toggles. $125. Call: 728-7274 

1980 24-FT. TAURUS house trailer. 18-ft. 
awning. 20-ft. deck. Good waterfront lot 
on Rice Lake. Boat and motor. Call: 
723-0369 

1982 YAMAHA 175 CC Tri-moto ATC. 
Good condition. Asking $750. 1980 
Honda 4-wheel dune buggy. New en¬ 
gine and tires. Asking $750. Call: 723- 
6790 


1986 PONTIAC GRAND AM. Asking 
$11,700. Call: 725-1323 


1972 DBL. HOMA HORSE TRAILER. 

Goodshape. Needs paint. $2000 or best 
offer. Call: 728-7188 

KAWAI ORGAN. 2 MANUAL, tape deck, 
10 rhythms, bench, rolltop cover, in per¬ 
fect condition. $1500. 50-watt amplifier, 
brand new, $110. Call: 1-705-277-2642 


WANTED 


WARDROBE, GOOD CONDITION. Elec¬ 
tric garden sheers. Living room lined 
drapes, good condition, reasonable in 
price. Set of living room tables. Call: 
725-1211 


SUZUKI RM 100 CC ENGINE, trans¬ 
mission or clutch, must be in good run¬ 
ning condition. Prefer 1978 model or 
newer. Call: 433-1768 after 5:00 p.m. 

EMBOSSED OR PAINTED milk bottles 
from Oshawa or area. Also related 
items, e.g. milk caps, calendars, tokens, 
tickets. Call: 728-9100 

ROWING MACHINE in good condition. 
Call: 725-6909 


SERVICES 

ABORTION REFERAL: Call. 728-4791 

ARE YOU THE SPOUSE or relative of a 
problem drinker and seeking help. Call: 
Al-Anon 728-1020 

PREGNANT AND DISTRESSED? We 
can help you. Call: Birthright 579-2336 

DISTRESS CENTRE. Telephone be- 
frienders. Available 24 hours a day. Call: 
433-1121 or 686-2366 

ARE YOU COPING with daily stresses? 
Community Involvement and Volunteer 
Programs needs volunteers to assist 
others who are experiencing emotional 
difficulties. If you can help. Call: 579- 
7661 

EXPERIENCED RELIABLE day care in 
my home for pre schooler, RNA. Call: 
576-9129 


FOR RENT 

MYRTLE BEACH CONDO, ocean front, 
indoor pool and whirlpool. October- 
March. $285 U.S. weekly. Call: 434-6343 


WANTED TO RENT 

SMALL COTTAGE in Haliburton for re¬ 
tired couple for July 1987, reasonable. 
Call: 725-9288 



Slo-Pitch News 


By WALT TARASEWICZ 


STANDINGS 


TEAM 
A DIVISION 

Chase Sports 
Big Ben’s Collision 
Brass Rail 
Pat & Marios 
Outlaws 
Allusion 1090 


W T L Pts 


1 


1 


B DIVISION 

Odd Balls 4 

S & A Patriots 3 

Foxy Ole Boys 3 

Macintosh Chrysler 3 

Stingrays 3 

Dynasty Inn 2 

G.E.C. of Canada 2 

Eye Shoppe 2 

My Sister’s Place 2 

Brew Jays 2 

Ronnies Road House 1 

Spencer’s Hobby & Sport 1 

Mackie Transpprt 1 

C DIVISION 

Two Fours 4 

Trail Blazers 3 

T.P. 2 

A’s 2 

Celebrity Trimmers 
Loral’s Gals 
Please note: 

Score cards have not been received for teams omitted from the 
standings. Please ensure that your scores are mailed promptly. 


8 

6 

6 

6 

6 

5 

4 

4 

4 

4 

3 

2 
2 

8 

-6 

4 

4 
0 
0 
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DISTRICT 10 

By JOHN SCANLAN 


Well, here we are again. For those 
of you who have been lucky enough 
to have taken holidays so far, I hope 
they were Happy and Safe. 

Over the past couple of months a 
tremendous amount of work has 
been done by our forces across the 
plant, especially with our guys work¬ 
ing in the Truck Plant tear out. This 
was one of the largest projects ever 
undertaken in North American His¬ 
tory, and the professional manner in 
which you worked was highly 
praised from bottom to the top of the 
house, “Well done everyone.” Isn’t it 
nice to be a professional. 

The other plants also went ex¬ 
tremely well without any major prob¬ 
lems. In fact the recent delays in 
plants 1 and 2 returning to work on 
schedule were because of parts 
shortage and not maintenance 
reasons. 

All this good stuff doesn’t stop 
here. In fact for the next year or more 
we will be operating under heavy 
work-load conditions, with the 
line-maint. trades deeply involved 


CAW 

Retirees Euchre 

Starts Tuesday, 
September 9,1986 
at 1:00 p.m. 


with training for the GM10, Truck, 
Stamping and Rad/Tri-Axle equip¬ 
ment coming on stream. 

From the construction point of 
view (South Plant), we recently 
picked up over 60,000 hours of work 
in Chassis Plant alone. However, in 
order to complete this work, as well 
as other projects, I found it neces¬ 
sary to agree to extend our supple¬ 
mental help work force to “De¬ 
cember 1986’’, and what a great help 
these lads have been this year. 

At the moment the South Plant 
also have additional apprentices, 
mainly because of the lack of con¬ 
struction work hours in the North 
Plant. If these hours don’t improve 
shortly we may see a repeat of the 
north-south loan of recent months. 
Even the transfers from north to 
south are at a high. The one thing to 
be concerned about with this move 
and increase in South Plant man¬ 
power is the fact that supervision 
doesn't increase and the leaders end 
up with a whole lot of additional re¬ 
sponsibility! Hopefully this won’t 
create a situation where safety is 
jeapordized. 

NEW PLANTS 

Just a word on the Stamping Plant 
and Rad/Tri-link. All the original 
applicants who applied on the 
nomination forms should have been 
interviewed by the end of Sep¬ 
tember, and if you haven’t, contact 
your supervisor and find out why! 

Both of these plants are coming 


along just fine and if you get a chance 
to visit either project, take it, you’ll 
be very impressed. 

TRUCK PLANT 

The new 1.1 million square foot ex- 
tention of the original Truck Plant is 
well on the way. The Body Shop 
debug is ongoing, which leads me 
into a unique situation never seen to 
this degree before. 

Over the last year the line- 
maintenance personnel have gone 
from 79 to 253 by December. Most of 
these tradesmen were sent stateside 
for training in build-shops. While 
working stateside they were sub¬ 
jected to the American Trades way 
of life where Demarcation is a dirty 
word. As a result of this training, 
when they returned to the Truck 
Plant Body Shop, to debug and pro¬ 
gram the equipment, we had many 
overtime violations and blatent 
demarcation problems. To resolve 
these many, many grievances at sec¬ 
ond step is fine, but it is only band- 
aid service. Until the new tradesmen 
or women entering this plant are 
made to understand that demarca¬ 
tion and classifications means job 
security, I see similar problems when 
other projects start down the road. 

MASTER COMMITTEE 

As a member of the Master Com¬ 
mittee, I have been busy meeting 
here, there and everywhere on issues 
which range from St. Therese and 
their problems in the East and 
Windsor Trim and their problems in 


REPORT 


the West. It’s great experience to see 
our Chairman John Clout go to work, 
as well as the very vocal committee 
as a whole. Most of all, the more 
often I meet with the other two Mas¬ 
ter Trades Members, Rick and Ter¬ 
ry, the better I feel. One thing for 
sure, we all realize that the Trades in 
“87’’ must be well organized and 
have confidence in each other. Be¬ 
sides, it’s nice to talkd to a counter¬ 
part and not worry about politics. We 
had better install that feeling in 
Oshawa shortly, or the membership 
will suffer in “87” and the Company 
will gain. 

I personally have made every ef¬ 
fort since my election to promote 
Solidarity and Unity in the Trades. 
But there is a lot of work to do yet 
and a short time to do it in. 

In our District I will issue informa¬ 
tion request forms and resolution 


sheets a lot earlier than before. But 
for now I woul like to ask you to jot 
down any ideas that come to mind, 
and although most of you have 
around 10 years, don’t forget the 
pensions! 

In my next issue I will inform you 
of the outcome of my talks on job 
description changes, as well as set¬ 
ting up regular Trades District meet¬ 
ings at the Hall. 

SAD LOSS 

The passing of DON BAIN 
shocked us all. A man known as a 
Gentleman, a Family Man always 
and as we best knew him a Pioneer of 
the Best Apprenticeship Program in 
North America. 

I wish to send our condolences to 
his loving wife Terry and family on 
behalf of all Tradesmen and Appren¬ 
tices. A sad loss for all. 


CUFF MILLS MOTORS 


In Business For Over 50 Years 


Your Pontiac, Buick, G.M.C. Dealer 



Stiff 


Parts and Service 

266 King St. West 
Oshawa, Ont. 
723-4634 


Support Your 

Local 222 U.A.W. Members 

Certified 1965 


More From Our Picnics 
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Automatic SUB System! Is It Really 

Working? 


“It takes less time to do a thing 
right than it does to explain why you 
did it wrong.” If these few words of 
wisdom could sink into everyone, it 
sure would make 
life a lot easier 
for all of us 
around. In the 
Car Assembly 
“B” system, the 
layoff was not 
announced until 
the 24th of July, 
and the 25th of 
July was the last 
day worked be¬ 
fore the vacation 
period. It didn’t give your Union a lot 
of time to inform you, and remind 
you of some important points in case 
of a mass layoff. 

With the “A” system down for 6 
weeks, the “B” system down for 4 
weeks, the Battery Plant and es¬ 
pecially the Rad Room with its con¬ 
tinuous layoffs interrupted by pe¬ 
riodical weekly work, and last but 
not least, the lengthy shut down in 
the Truck Plant, filled my life up with 
16 hours work a day, right from 
Monday to Sunday. Please under¬ 
stand I am not complaining. In my 
line of work, when one encounters a 
mass layoff of this structure, it is 
fully understandable, although it 
does give you a cheated feeling when 
you receive your pay cheque for 40 
hours pay, at the end of the week. 
There has to be some dedication 
when one serves his fellow men in 
the true sense of Trade Unionism. 
The rewards for work within our 
function should not all be monetary. 
Although some of my fellow Union 
representatives may not fully agree 
with this, it is my conviction, and I 
live by it. 

WHAT IS WRONG WITH 
OUR SUB SYSTEM? 

There are so many problems that I 
really do not know where to begin. I 
will try to touch the most common, 
and answer the most asked questions 
and try to advise you of the most 
important things you have to do in 
order for you to receive your maxi¬ 
mum negotiated benefits. 

All laid off employees, with the 
exception of the Truck Plant people, 
should have received UIC cards by 
the time you read this article. With 



By JOHN KOVACS, SUB Representative 


most cases you received your SUB 
payment before you received your 
card. DO NOT DECLARE SUB 
PAYMENT you received on your 
UIC weekly reporting card. It is a 
supplement to your UI payment, and 
as such was approved by the Gov¬ 
ernment, and does not constitute as 
earnings. Always check over your 
reporting card before you put it into 
the envelope. It has to be completed 
and correct. Don’t mail it in too 
early, because it will be sent back to 
you and will hold up future benefits. 

I again want to emphasize to you 
that your SUB may be automatic, 
but is very much integrated with UIC 
and if you have a foul up with UI and 
you don’t show UI entitlement on 
the computer’s tape, SUB will set up 
the overpayment, and recollects the 
monies they’ve already paid to you. 
This automatic SUB system or so- 
called Phase II is relatively new to 
us, and with one layoff after another. 
I’m getting more convinced that we 
didn’t change our SUB system for 
better. When you have a system 
which pays people who should not 
get anything, and doesn’t pay people 
who should be receiving benefits, 
you have to wonder if it is really 
working? 

It can be very irritating when you 
receive a SUB cheque on a Friday, 
and a week later you are sent a letter 
to pay it back because of some foul 
up with the UIC previously. 

I do believe the people at the SUB 
office are trying very hard, but you 
have three people working there 
now. There used to be 15-18 people 
working when a mass layoff of this 
structure took place. With all the 
problems we’re encountering with 
this automatic SUB system, we have 
to w_onder out loud — who was more 
benefited by the changes? The Com¬ 
pany? or the Membership? This 
question should be very seriously 
discussed at our next negotiations 
with the Company. 

A-BODY — UI ENTITLEMENT 

One of the most serious problems 
we have lies with you our member¬ 
ship. The constantly changing bu¬ 
reaucratically infected UIC system 
and the very limited knowledge our 
membership possesses about 
Unemployment Insurance rules and 
regulations is costing our people 


thousands of dollars in negotiated 
benefits. 

You really can’t blame your Union 
for this because we provide you with 
all the important information, but if 
you choose not to read it or pay at¬ 
tention to it, then whose fault is it? 
You know the old saying — You can 
take the horse to the water, but you 
can’t make him drink. 

Like the over 300 people in the 
A-system who were laid off for one 
week in September, 1985, and did 
not send back the Claimant’s Report 
Card. I wrote no fewer than 7 dif¬ 
ferent articles in this very same 
paper over the importance of doing 
so. In the October 3, 1985 issue, I 
even put it in a big block bracket to 
warn everybody. Some of you came 
forward now, 10 months later and 
say “but I did mail it in.” If you did 
you would have received a Benefit 
Statement which would have said 
“Your Waiting Period Served, but 
second week earning carried over.” 
That is your proof. If you hadn’t re¬ 
ceived that 3 weeks after you sent 
that card in, you should have called 
and come forward to complain as of 
why you didn’t get one. You have 30 
days to come forward in most cases 
to straighten out any problems with 
the Commission. If you come 10 
months later, it is absolutely hope¬ 
less, under present UIC rules. Just 
one more thing on this subject. 
Under the Act when you file a UIC 
claim through interruption of Earn¬ 
ings (layoff, illness) you establish a 
BPC (Benefit Period Commencing). 
Your claim starts to run from that 
Sunday when your claim was estab¬ 
lished, and will run like a clock for 52 
weeks. Regardless that you didn’t 
send your card back. All that means 
is that you didn’t serve your one or 
two weeks waiting periods. So if you 
filed a claim for 22 September, 1985, 
and you didn’t send your card back, 
your claim still ran till the 20th of 
September, 1986, only you have no 
waiting period served. So when you 
refiled for the last two weeks in July 
when you were laid off you had to put 
in a two weeks waiting period, and 
your claim will still run out 20 Sep¬ 
tember, 1986. When you’re laid off in 
December this year, you will have to 
start a new claim (BPC) and serve 2 
weeks waiting period again. There is 


absolutely no chance to win an 
argument on these cards after 10 
months have elapsed. Because of the 
upcoming December layoff, your 
President on my request approached 
the Commission here in Oshawa and 
requested that the old BPC of 22 Sep¬ 
tember, 1985, be cancelled and a new 
BPC of 20 July, 1986, be set up for 
those people whose cards did not 
reach Belleville for that 1985 Sep¬ 
tember layoff. 

I strongly believe there was no 
other alternative, and if the Commis¬ 
sion rejected our request, these peo¬ 
ple would have to serve two different 
2 weeks waiting periods within one 
year. Two weeks in July, 1986, and 
because the claim would run out 20 
September, 1986, a new claim, and a 
new 2 weeks waiting period, would 
have to be served when the Decem¬ 
ber, 1986 layoff takes place. 

Just a reminder, all of you who did 
everything right, back in September, 
1985, you will be starting a new claim 
in December, and will have to leave 2 
weeks waiting period with UIC. 
Those who started a claim in July will 
not have to. 

As the Manager of the UI Com¬ 
mission told us, in the mass layoff 
situation, they don’t have to do it. 
They could set up everybody on a 
renewal claim, and if you FTRed in 
September, 1985, you would have 
served your two weeks waiting pe¬ 
riod in July, 1986, with 10 months 
gone from your claim already. 

Just one more thing. It’s always 
you who has to produce proof when 
you deal with the Commission. Keep 
your stubs, correspondence and 
Benefit Statement. If you have proof 
you can win your case. The Commis¬ 
sion keeps good records. If you 

When you say you send your cards 
back, the Commission has to send 
you a statement that it was pro¬ 
cessed. If you don’t have the state¬ 
ment back in 3-4 weeks, it is up to 
you to come forward and complain. 
Please remember that. 

A FEW REMINDERS UIC 

Make sure you answer all ques¬ 
tions correctly on your reporting 
card. If you’re not sure, ask for help. 
The Commission have programmed 
September 21st as a return to work 


date for all car assembly people into 
their computer. 

If you are laid off beyond that date, 
please contact your SUB Represen¬ 
tative or the Commission. 

The Truck Plant people return to 
work date with the Commission is 14 
December. Answer and follow up all 
letters and correspondence with 
UIC. If something goes wrong, you 
have 30 days from date on letter to fix 
it. 

A FEW REMINDERS — SUB 

If your layoff is interrupted (re¬ 
turned to work and laid off again) you 
need a new SUB application. Please 
check all letters received from SUB 
Office. If week ending date indicates 
it is your vacation week, please ig¬ 
nore it. 

Your absent code has to be layoff 
in order to receive SUB Benefit. 

Please don’t look for any logic on 
overpayment with SUB. So, if you 
don’t understand, seek help from 
your SUB Representatives or in¬ 
quire at the SUB Office. Example: If 
you were paid 95 percent SUB for a 
given week, but you’re only entitled 
for a regular SUB cheque, they set 
up an overpayment, recollect the 
whole 95 percent, then issue you 
another cheque for the right amount. 

ASKING YOU FOR PATIENCE 

As the laid off employees start 
coming back to work from the 25th of 
August, your SUB Representatives 
will be flooded with calls for weeks 
and months to come. Please have pa¬ 
tience with us. All calls will be fol¬ 
lowed up, and everyone will be 
looked after. 

CLOSING MESSAGE 
WHAT IS LIFE? 

Life is a challenge — meet it. 

Life is a gift —accept it. 

Life is an adventure — dare it. 

Life is a sorrow — overcome it. 
Life is a tragedy — face it. 

Life is a duty — perform it. 

Life is a game — play it. 

Life is a mystery — unfold it. 

Life is a song — sing it. 

Life is an opportunity — take it. 
Life is a journey — complete it. 
Life is a promise — fulfill it. 

Life is a beauty — praise it. 

Life is a struggle — fight it. 

Life is a goal — achieve it. 

Life is a puzzle — solve it. 


Winners 

Local 222 Retirees Picnic 
June 25,1986 


$50.00 Winners: 

1. Albert Dangelo 

2. John W. Tkatch 

3. Frederick Taylor 

4. Jim Stevenson 

5. Bruce Fulling 

6. C. Cassar 

7. Bill Glazier 

8. Kathleen Lepine 

9. A.J. Cowle 

10. David V. Reynolds 

11. David Giroux 

12. Ivan McKenzie 
13.. Peter Chopee 

14. Ernest Yarrow 

15. William Hopkins 

16. Lloyd Edwards 

17. Anton Krieg 

18. K. Kedzierski 

19. Ralph Cooke 

20. Marv Allen 

21. Norman Woodcock 

22. MikeTurchin 

23. Abe Taylor 

24. Ginger Farrington 

25. Victor Charewicz 

26. Clifton Topping 

27. John Ralston 

28. El wood Devitt 

29. A. Malo 


30. Gord Moffatt 

31. Bill Poulter 

32. Alex Hastie 

33. R. Campa 

34. Dennis Gordon 

35. Stanley Rahm 

36. Lome Curtin 

37. Fred Brent 

38. Joseph Konarowski 

39. Paul Shody 

40. Arn McEachern 

41. Ken Living 

42. John Lindsey 

43. A. Michno 

44. Zdenik Zednik 

45. E.W. Shemilt 

46. Elwyn Dickey 

47. F. Connell 

48. Lloyd Davidson 

49. Wilfred Duffield 

50. Marian Limkilde 

Jelly Bean Guess? 

1. George Perry 

2. E. Rowden 

Watermelon Guess? 

Florence Pettit 



PENSIONS 

By RAY FINNEY, Pension Rep 


UNION PENSION FUNDS 

I was glad to see the Judgement on 
the Dominion Stores Pension Fund, 
where the Domgroup and Conrad 
Black are now paying back the $37.9 
million they scooped from their em¬ 
ployee’s pension fund. 

It is even more interesting to see 
they have volunteered to pay back 24 
million they scooped as excess profit 
from these funds prior to this. 

NDP leader Bob Rae has taken a 
very strong stand on legislation to 
stop these companies, including 
GM, from taking any of the profits 
out of our pension plan. 

This money is not going to our past 
and present retirees who. are living 
on or below the poverty line, it is 
going back to the companies, even 
though we have taken wage con¬ 
cessions to accumulate this pension 
fund. 

Hopefully General Motors will fol¬ 
low the lead of the Dominion Store 
Group and volunteer to pay back the 
money they have scooped off our 
pension fund. If not, I would hope 
Bob White would be asking them 
some very embarassing questions. 


UIC AND RETIRING 

Anyone who is thinking of or is 
retiring and doesn’t understand the 
UIC or Unemployment Insurance 
Act, you should contact your SUB 
Rep and find our your rights and the 
amount of benefits you will receive. 

NORTH PLANT, 

NO BADGE OUT 

I would like to congratulate 
Wayne Murphy and John Lewis on 
the issue of badging out in the North 
Plant. They made the Company live 
up to the agreement they signed and 
to me this is a major issue. If we 
cannot make the Company live up to 
these agreements, where will it end, 
our classifications, our cost of living, 
next it could be our pension plan. 

I understand in the last set of nego¬ 
tiations we could have had 40 per¬ 
cent of our supplemental pension 
stacked on top of our Canada Pen¬ 
sion. Our negotiating team, in their 
wisdom, negotiated a package 
including the no badge out agree¬ 
ment. As your Pension Rep the 
membership must realize when the 
past and future retirees are sacri¬ 


ficed, the negotiated package cannot 
be violated. That is why I strongly 
support the North Plant Union Reps 
and the position they have taken. It is 
good Union positions like this that 
will help get a better pension in the 
future. 

I sincerely hope all fellow mem¬ 
bers and the retirees had a happy and 
safe holiday. 



Look for the 
union label 
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District 3 Report 


Overwhelming response at GUM gate 
collection for Con Gehrig 9 s disease! 


By KEITH POST 
District Committeeman 

I hope you and your family had a 
well deserved vacation. Your 
elected Master Bargaining Com¬ 
mittee members are D. Gallagher, D. 

Reynolds, J. 



Scanlan and my¬ 
self. We attended 
a Master Com¬ 
mittee meeting in 
Toronto on 
Monday, July 
21, 1986. I am 
glad to report 
that the Oshawa 
Delegates ag¬ 
reed with me that 
there is no ad¬ 
vantage for the Union in opening any 
Local Agreements early! I pointed out 
that we condemned the USA Union 
leadership in 1982 for opening their 
agreements early, therefore, it does 
not make sense to do it here in 
Canada in 1986! 

If anyone thinks we have to give up 
classifications and/or change 
negotiated work practices during the 
life of our Local and Master Agree¬ 
ments, you better think of what Bob 
White, our new Canadian President, 
stated. He said the workers do not 
need a Union to go backwards, they 
can do that without a Union on their 
own! 


members from Dept. 77 would con¬ 
tinue to do the driving jobs, I am 
sorry to say I am very doubtful. 
Why? Because we have numerous 
grievances at the arbitration level on 
the Company eliminating one oiler 
from Dept. 49 and the Union is not 
willing, at this level of the grievance 
procedure, to take the Company on! 
If the National Union can’t or will 
not fight to save one oilers jobs, how 
then can we take them serious to 
save Dept. 77? 


CAW 

I have always been in favour of 
having our own Canadian Auto¬ 
workers Union in control of our own 
affairs! I have not changed my mind 
on this at this time at all. But I am 
concerned in that the “C” in Cana¬ 
dian does not turn out to stand for 
Company Auto Workers! Why do I 
feel like that? Because no fight on our 
behalf is forthcoming on the elimina¬ 
tion of jobs and because the CAW 
top leadership can find time to have 
love-ins with the Company at Camp 
Samac and see nothing wrong with 
having meetings in Kingston, paid 
for by the Company. They do not 
seem to have the time for our griev¬ 
ances to be heard monthly at the 4th 
step but have the time for the de¬ 
struction of our Local Union in 
Oshawa. 


LAWYER 

I am very glad to report that our 
Executive Board engaged a lawyer 
to help us gain back our Cushion Line 
jobs, North Plant jobs plus help us 
keep Dept. 77 Shipping for our 
seniority employees! 

Even though Bob White has as¬ 
sured my good friend Bob Spencer, 
in my presence, he (White) would 
personally see to it that our Local 222 


APPEAL 

I, along with Flory Van Bellin¬ 
gham, have appealed the decision to 
split our Union in four different sec¬ 
tions. 

There never has been negotiations 
with the Company and the Shop 
Committee regarding four Sub 
Chairmen. I am in favour of Skilled 
Trades having a full atuonomous 
chairman, but not a Sub Chairman. 
The Sub Chairman idea is nothing 


but a Company tactic to split the 
North Plant and Battery Plant from 
the Truck and Car Plants. Divide and 
Rule! Nice try GM. 

BADGE OUT AGAIN? 

On Wednesday, June 25, 1986, 
Howard Toaze, from the Company’s 
Labour Relations Department, told 
us (the Shop Committee) that the no 
badge out agreement would continue 
in Oshawa. This was just prior to the 
Company paid meeting they wanted 
the Shop Committee to attend in 
Kingston, July 1, 2, 2, 1986. I per¬ 
sonally declined. Any time they want 
to show the Shop Committee some 
things that may be beneficial to you, 
they can show us in Oshawa. There 
is no need for having love-ins with 
the Company. The Company stated 
Wednesday, July 9, 1986, effective 
August 4, 1986, the No Badge Out 
Agreement was going to be sus¬ 
pended. 

We have an agreement on the No 
Badge Out. The Company cannot ar¬ 
bitrarily suspend this agreement. 
Therefore, we advise you to con¬ 
tinue to us our No Badge Out Agree¬ 
ment. 

Keith Post — District 3 Committee¬ 
man 

Steve Drinkwalter — Committee¬ 
man 

Terry Wilson — Alternate Com¬ 
mitteeman 

Pat Moran — 10:30 shift Com¬ 
mitteeman 

John Horner— 10:30 shift Alternate 
Committeeman 
Don Drew — Committeeman 
Bob Dobbs — Alternate Com¬ 
mitteeman 


By WALTER RADDA 
Retiree Local 222 

It may please everyone, who 
contributed so generously at the re¬ 
cent gate collection on behalf of the 
Amyotropic Lateral Scerlosis Society, 
that a total of 


$2,920.63 was 
collected. An 
additional 
$500.00 were 
donated by the 
retirees, which 
brought the total 
to$3,420.63. As I 
mentioned in my 
previous article, 
there is no fund¬ 
ing from the 
Government, either Federal or Pro¬ 
vincial for research into this in¬ 
curable disease. So your spontane¬ 
ous response is greatly appreciated, 
thank you all very much. 



Special thanks to Ed March, John 
J. Redko and their groups of volun¬ 
teers who made it possible for us to 
include the North and the Battery 
Plant. Altogether we collected 
$800.00 more than last year! Your 
concern gives hope, not only to me 
but to all ALS sufferers. Thank you 
all again! If anybody wishes to get 
more information about the ALS 
Society of Canada please feel free to 
call me anytime, 1-439-7934. 
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BACK 

UP 

TOUR 

union 


The above leaflet was very well 
received by the District 5 member¬ 
ship. The Company agreed with us to 
continue the NO badge out agree¬ 
ment on August 15, 1986. 


Joint CAW-GM 
Employee Counselling Program 


Located at Woolco Mall — Lang Towers, to 
assist you or your family to solve any 
personal problems, in a confidential manner. 


PHONE 

644-4282, John LeSurf, CAW Union counsellor 
644-4283, Orville Faught, CAW Union counsellor 
644-4284, Ruth Courtney, GM management counsellor 


This program is also available to retirees 
and their spouses. 



CAW Counsellors Report 


By ORVILLE FAUGHT and JOHN LeSURF 



The Canadian Red Cross 
Society — Oshawa Branch 

With the growing demand for es¬ 
sential community services, today’s 
Red Cross Society actively strives to 
meet such needs. A non-profit organ¬ 
ization, the Canadian Red Cross Soc¬ 
iety unites those who wish to help 
with those who need help, in a con¬ 
structive and friendly way. 

The emphasis at the Red Cross is 
on volunteers. To produce con¬ 
sistently fine results in the various 
programs, the Red Cross relies on 
many individuals who give their 
time, energy and financial support. 
Most people are familiar with some 
of the Red Cross activities: 

Blood Donor Service: The regular 
blood donor clinics, held the first 
Thursday of every month at St. Gre¬ 
gory’s Auditorium, call on the public 
to donate their time and their blood, 
to provide whole blood and its com¬ 
ponents free to hospitals and medical 
institutions in Ontario. The Society 
also relies heavily on volunteers to 
organize and assist at the clinics, and 
to man the telephones to make the 
donor recruitment program such a 
success. The blood supply is further 
augmented by several industrial and 
special clinics held each year. 

The scope of the Red Cross ac¬ 
tivities, however, extends far 
beyond the collection of blood. It in¬ 
cludes other practical, necessary 
services for all ages. 

First Aid: First Aid courses are 
available for individuals and groups 
through many Red Cross branches. 

Sickroom Equipment Loan Ser¬ 
vice: Equipment such as wheel¬ 
chairs, walkers, crutches and com¬ 
modes is loaned to patients recuper¬ 
ating in their homes. Such equip¬ 


ment, with some professional 
recommendation, is loaned for a 
three-month period. 

Water Safety: The Red Cross also 
provides public information and 
educational and instructional pro¬ 
grams bn all aspects of small craft 
safety and water safety. Adapted 
aquatics programs for disabled in¬ 
dividuals also are part of this service. 
In this area, Red Cross provides a 
vital service in its aim to help people 
gain the knowledge and skills neces¬ 
sary to remain safe in and around the 
water. 

Youth: The Red Cross Youth pro¬ 
gram, through its services to 
schools, provides co-curricular re¬ 
source programs in health and safety 
education and human values. Here in 
Oshawa, several of our high school 
students attend Red Cross Leader¬ 
ship Training Camp every summer. 
They, in turn, use this valuable ex¬ 
perience by becoming active volun¬ 
teers in such programs as the Blood 
Donor Clinics and the Hillsdale 
Manor Tuck Shop. 

Homemaker Service: Red Cross 
Homemakers provide assistance, in 
the home, to the sick, the elderly, to 
families with dependent children, 
and to people in many other cir¬ 
cumstances where they are unable to 
care for themselves. Trained in all 
aspects of home management, Red 
Cross Homemakers keep the home 
running by providing care for chil¬ 
dren and adults and by assisting with 
household management respon¬ 
sibilities. In many cases, the services 
of a Red Cross Homemaker prevents 
the necessity for individuals in need 
of care having to be institutionalized. 

Seniors’ Services: The Seniors’ 
Services in Oshawa take the shape of 


the Hillsdale Manor Tuck Shop and 
the Meals on Wheels Program. The 
people who work in the Tuck Shop 
and who deliver the meals are all 
volunteers representing a variety of 
community groups. The Meals on 
Wheels program provides nutritious, 
hot meals, delivered to seniors and 
shut-ins in their homes three times a 
week. As well as helping to ensure 
balanced meals for these people, the 
delivery offers a chance for a visit 
and a chat with the volunteer drivers. 

International: As a part of the 
larger community, the Oshawa 
Branch of the Red Cross extends its 
services to the international level. 
The Tracing and Reunion Service lo¬ 
cates immediate family members 
displaced by natural or manmade 
disasters. The Emergency Service is 
designed to provide emergency 
short-term relief in major and minor 
disasters. When the tornado struck 
in Barrie, the Red Cross was there to 
provide food, clothing and shelter to 
the victims. As part of the inter¬ 
national mandate, all Red Cross 
Branches provide information on 
international activities of the Red 
Cross and Red Crescent (Moslem 
countries) Societies. While activities 
vary according to the needs of the 
populations they serve, all Societies 
adhere to the seven fundamental 
principles of Red Cross: Humanity, 
Impartiality, Neutrality, In¬ 
dependence, VoluntaryService, 
Unity and Universality. 

The Oshawa Branch of the Red 
Cross is a member of the Oshawa- 
Whitby-Newcastle United Way, 
upon which it depends for financial 
support. Because of the tremendous 
demand for the numerous Red Cross 
services and the commitment by Red 


Cross to provide these programs, the 
Branch is always happy to receive 
volunteer assistance from organ¬ 
izations as well as individuals. Giv¬ 
ing really does make the difference 
— whether it be a donation of blood 
or time, one person can help many 
others. 

For further information on the 
Homemaker Service, please call the 
Durham Regional Homemaker office 
in Oshawa at 434-8700; for all other 
services, please call the Oshawa 
Branch office at 723-2933. 



Hockey Players Wanted 
CAW League 


Anyone wishing to play hockey in the CAW League must fill 
out the application. 

N.B. This form is for new players only. 


Name: 


Address: - 
Phone:_ 


Position they play: 


Deadline September 26,1986,12:00 noon 


Send to: Harold Reid, 

30 Parkview Blvd., Whitby, Ont. 
LIN 3M7 




























